LEGAL NOTICE

If you are or were employed by
Wal-Mart in Washington State, a class

action lawsuit may

Para una notificacion en Espaiiol,

Youmay be affected by a class action lawsuit about whether Wal-
Marthourly employees were paid for all the time they actually worked.

The lawsuitis called Barnettv. Wal-Mart Stores, Inc., Case No.
01-2-24553-8 SEA, and is in the King County (Washington) Superior
Court. The Courtdecided this lawsuit should be aclass action on behalf
of a“Class,” or group of people, that could include you. This notice
summarizes your rights and options before a trial takes place. More
information is in a detailed notice available at the website below. If
you’reincluded, you have to decide whether to stay in the Class, or ask
tobe excluded. Thereis no money available for you from this suit
now and no guarantee that there will be.

ARE YOU AFFECTED?

Hourly employees who are or were
employed by Wal-Mart (including Wal-Mart
Stores, Supercenters, and Sam’s Clubs) in the
state of Washington atany time from September
10, 1997 through the present, who worked off
the clock without compensation and/or worked
through any partof arestor meal break are Class
members. Those who worked at Wal-Martina
salaried management position or atadistribution
center are NOT included.

WHAT IS THIS CASE ABOUT?

The lawsuit claims that Wal-Martknew its

Who’s Affected?

Hourly employees employed
by Wal-Mart anytime from
September 10,1997 through
the present,including current
and former employees, who
worked off the clock
without compensation and/
or worked through any
part of a rest or meal break.

affect your rights.

llamar o visitar nuestro website.

like you, and the Courtaccepted them as the “Class Representatives.”

WHo REPRESENTS WAL-IVIART?

Wal-Martisrepresented by the law firms of Susman Godfrey LLP,
of Seattle, WA and Davis Wright Tremaine LLP, of Seattle, WA. They

canbe contacted by email at WM_counsel @dwt.com.

WHAT ARE YOUR OPTIONS?

You have achoice of whether to stay in the Class or not, and you
must decide this now. To stay in the Class, you do not have to do
anything. [fmoney or benefits are obtained, you
will be notified abouthow to geta share. If you
stay in the Class, you will be legally bound by
all orders and judgments of the Court, and you
won’tbe able to sue Wal-Mart—as part of any
other lawsuit—for the claims in this case.

Ifyouasktobeexcluded fromthe Class, you
cannot get any money or benefits from this
lawsuitifany are awarded, butyou will keep any
rights to sue Wal-Mart for these claims, now or
inthe future, and will not be bound by any orders
or judgments of the Court. To ask to be ex-
cluded, fill outand send in an exclusion request
postmarked by March 4,2008.

WHAT ABOUT MY JOB AT

hourly employees were not being paid for
all hours worked, either because Wal-Mart
permitted work to be performed off the clock, because employees were
not permitted to take all or part of their meal and rest breaks, or because
timerecords were either deleted or altered improperly. The lawsuit seeks
aCourtorderrequiring Wal-Mart to comply with Washington’s labor
laws, as well as money or benefits for the Class.

Wal-Mart denies the claims and allegations in the lawsuit. The
Courthasnot decided whether the Class or Wal-Martis right. The
Courthasnotsetadate foratrial at which the lawyers for the Class would
have to prove their claims.

WHO REPRESENTS YOU?

The Courtappointed thelaw firms of Tousley Brain Stephens PLLC,
of Seattle, WA and Lieff Cabraser Heimann and Bernstein LLP, of San
Francisco, CA, torepresentyou as “Class Counsel.” Youdon’thave to
pay Class Counsel, or anyone else, to participate. Instead, if they get
money or benefits for the Class, they may ask the Court forattorneys’ fees
and costs, which would be paid by Wal-Mart or out of any money
recovered, before giving the rest to the Class. Youmay hire yourown
lawyerto appear in Courtfor you; if youdo, you have to pay thatlawyer.
DebraBarnett, Georgie Hartwig, and Bella Blaubergs are Class members

WaL-MarT?

Wal-Mart has agreed that store, district, and regional-level
managers and employees will not be told whether you choose to stay
inthe Class orexclude yourself fromit. Wal-Martcan’tlegally retaliate
againstyou—e.g., they can’tfire you, reduce yoursalary, withhold pay
or a bonus, or demote you—for either staying in this lawsuit or
excluding yourself fromit.

How cAN YOU GET MORE INFORMATION?

If you have questions or want a detailed notice or other
documents about this lawsuit and your rights, call Plaintiffs’ Class
Counsel at 1-800-705-8543, email classaction-wm @tousley.com, visit
www.WalMartWagesWA.com, or write to: Wal-Mart Class Action,
Tousley Brain Stephens PLLC, 1700 Seventh Ave., Suite 2200, Seattle,
WAO98101-4416.

1-800-705-8543
www.WalMartWagesWA.com



